CROA – Draft Ethics Code 3.16.10
This code provides a set of requirements to which CROA members adhere.
The code reflects the unique role of the CR practitioner to;

· Represent  the inter-dependency between a thriving business, a thriving and trusting community and a sustainable environment.

· Practice in the space beyond compliance, recognizing that ‘legal’ does not in itself define ‘good’.
Specific to the CR role, the CR practitioner will, at a level consistent with their role in the organization; 

· Develop an understanding of the potential outcomes that result from the impact of the business on society and the impact of the  business on the environment.

· Develop an understanding of the wellbeing of society and environment on the business.

· Ensure that those interdependencies  are articulated back into the business and accounted for in all business decisions in which the CR practitioner is  included 
· Ensure that employees in business functions are aware of and account for the impact of their activities on society and the environment as appropriate to their functional role
· Articulate and advocate for the needs of civil society and the environment when a business decision has a consequence in either or both spheres and take a balanced outlook between need for the business to thrive and need for the community and environment to thrive

· Maintain a knowledge of the business in which they operate and a knowledge of social and environmental issues in the short and long term

· Recognize and account for the interrelationship between economic, social and environmental issues.
· Drive for a governance and transparency model that supports a sustainable business,
As an exemplar of the aspiration of the profession the practice the practitioner will’

· Maintain the highest professional standards of  Integrity, honesty and ethical behavior 

· Advance knowledge in the profession and advocate for the profession

· Avoid any actual, potential, or perceived conflicts between my personal and business responsibilities, and promptly disclose and resolve any issues that may arise.
· Be transparent about any special relationship, business interest or conflict of interest.
